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Careers Audit Subject:

Year Group Current Career Links (Schemes of learning) Is there more you could embed? Now? Opportunities for Guest Speakers and
Industry Experts

Year7

Year 10

Year 11
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Visual Displays support

WORKING IN...

WRITING

AUTHOR

Produce creative work, induding
novels, chibren's books. poetry
and travol and technical writing,

ADVERTISING COPYWRITER

Produce words for print. TV, radio and
online adverts.

NEWSPAPER JOURNALIST

Investigate and write up stories for local,

regional, and national newspapers.

SCREENWRITER

Wirite the stories for feature Hims,
TV programmes. and computer
games.

SKILLS REQUIRED
« excellent research skills

« self-discipline and motivation

SALARY

Authors, writers and translators:
UK annual median: £28,663

Artistic, literary and media occupations:

Lundon annual median: £3¢,355

NGLISH

EDUCATION

* SPEECH AND LANGUAGE THERAPIST
Halg children and adults who have communication
problems.

+ SECONDARY SCHOOL TEACHER
Educate young people aged 11 to 16, and up to age 19in
schaols with sixth forms.

» MONTESSORI TEACHER

Help very young children to grow In confidence, and leam
at their awn pace.

MEDIA

SOCIAL MEDIA MANAGER
Communicate with an organisation's customers and clients
through soclal media channels.

CONTENT MANAGER
Responsibia for tha information that goes on a
company’s website and/or other digital channels.
MARKETING MANAGER

Plan how to promate products, services or brands and
aversee all marketing activity.

EDITOR

COPY EDITOR
Check text before it's putlished in books, journalk
and websites

PROOFREADER
Check text befare (s printed or published to
make sure it's correct and complete

PUBLISHER
Respansible for the overall quality of a publication,
whether that be a book, newspaper, journal, magazine
or website.

« literacy « persevarance and determination

PROSPECTS

Culture, media, and sports occupations:
UK growth: +6.2% from 2017 to 2027, creating 52,227 jobs
London growth: +5.3% from 2017 to 2027, creating 14,05 jobs.

Top 3 regions: London (£34,355), Iske of Man (£33,048),

North West (£33,048)

Visit Unifrog’s Careers library for more information!
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WORKING IN...

ANTHROPOLOG
ARCHAEDLDGIST
.

ANTHROPFOI t an thair baivalf in
=

CROWN PROSECUTOR
Wi tilind 15 bl i i £
Fair and |iely ta seccesd

ART WORLD

MUSEUM CURATOR
g 5 F artisthe, $ou
hitorical, snd gere

ANTIHUE DEALER
Doy ard sallak o

ART GALLERY CURATOR
M

SKILLS REQUIRED
« reading comprehensice » communication skills

« critical thinking

PROSPECTS
Science. resmarch, enpnesring, and technningy
professionls
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Teachers Feedback \\%’//

WATLING

— ACADEMY —

. 75% of teachers found the careers CPD useful

* 65% said they feel more confident in embedding careers into
their subject.

 Teachers also identified areas where they would value further
support:

 Access to high-quality careers resources and materials

« Opportunities to collaborate with employers and industry
experts

e Dedicated time to work with colleagues on embedding careers
into the curriculum
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The Watling Way 4C's A
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Curriculum, Conversations, Connections, Culture
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CAREERS HUB ENTERPRISE

Session Aims South Midlands | ~CAREERS &
COMPANY

¢ Provide an update to statutory guidance and expectation of

whole school approach to careers education 2§

0

s*Inform what good looks like, including spotlight on effective
examples

-~
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What (if any) careers advice did you receive in your final year of
studying at school?




Context

Subject teachers are highly
influential - students are 18 times
more likely to be motivated to learn

if their teachers know their hopes
and dreams’

28%

Over half of pupils go to
their teachers to find out

about specific companies
and their school leaver
opportunities?

South Midlands | ~CAREERS&
CAREERS HUB ENTE@C‘?M%L%E
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Benchmark 1

Benchmark 3

Benchmark 5

Benchmark 7

Benchmark 2

Benchmark 4

Benchmark 6

Benchmark 8




Gatsby Benchmarks

Benchmark 1

A stable careers
programme

Benchmark 3
Addressing the
needs of each
young person

Benchmark 5
Encounters
with employers
and employees

Benchmark 7
Encounters with

further and higher

education

South Midlands
CAREERS HUB

Benchmark 2
Learning from career
and labour market
information

Benchmark 4
Linking curriculum
learning to careers

Benchmark 6
Experiences
of workplaces

Benchmark 8
Personal
guidance

tCAREERS &

ENTERPRISE
COMPANY



National Updates —
“Careers” over time

caonnexions

Let’s talk about you

o

Department
for Education

Careers guidance
and inspiration in
schools

Statutory guidance for governing bodies,

school leaders and school staff

April 2014

South Midlands

Department
for Education

Careers guidance and
access for education and
training providers

Statutory guidance for governing bodies,

school leaders and school staff

January 2018

tCAREERS &

ENTERPRISE

CAREERS HUB COMPANY

Department
for Education

Statutory guidance
Careers guidance and access

for education and training
providers

Updated 8 May 2025
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May 2025 COMPANY

Retained the wording and titles for each of the 8 Gatsby benchmarks providing stability. Revision to the sub criteria and 5 key themes
introduced:

Careers at the heart of education and leadership
Whole-staff and a whole school approach, linking careers to the schools/colleges strategic visions and plans, importance of staff
development and included distinct responsibilities for leadership, governors, careers leaders and advisers.

Inclusion and impact for each and every young person
Importance of tailoring programmes to the needs of each young person, considering vulnerable or disadvantaged young people.

Meaningful and varied encounters and experiences
Expanded definitions of ‘meaningful’ in Benchmarks 5 and 7 and added one to Benchmark 6, specify the importance of offering a
variety of encounters and experiences, of giving young people time to prepare and reflect on encounters they have had

Focusing on the use of information and data
Using information to inform decision-making, refocused data collection to include aspirations and intended destinations, to help
tailor support, longer-term and sustained destinations data remain important as part of the evaluation process.

Engagement of parents and carers
Embed parent and carer engagement into planning and share information to support them to use it with their children.



National Updates — South Midland *CAREERS &
i anads | ENTERPRISE

Connecting your curriculum COMPANY
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Learning From Career And Labour Market Information CAREERSIILE ENTEECI?M%LiE

All pupils, parents and carers, teachers and staff who support pupils should have access to good-quality, up-to-date

information about future pathways, study options and labour market opportunities. Young people with special educational

needs and disabilities (SEND) and their parents and carers may require different or additional information. All pupils will need

the support of an informed adviser to make the best use of available information.

+» During each Key Stage, all pupils should access and use information about careers, pathways and the labour market to inform
their own decisions on study options or next steps

*%* Parents and carers should be encouraged and supported to access and use information about careers, pathways and the labour
market to inform their support for pupils in their care

Curriculum displays with careers/jobs of the future, related to your subject areas
Starters/plenary - transferable skills they are developing/have used in the lesson
Unifrog careers library

Job profile spotlights in lessons

Sharing your own education/career journey during national careers week

Post 16 education and training pathways information in your classrooms

LMl resources on school website/google classroom to signpost students to

Mock applications/interviews

Parent events/transition evenings —where can the GCSE/A level/vocational subject take them?



https://www.skillsforcareers.education.gov.uk/pages/young-people
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Learning From Career And Labour Market Information CAREERS HUB COMPANY

Largest university in the UK is headquartered in MK -
50,000-90,000 more jobs by 2050 in MK The Open University

Leading Businesses:
Key sectors:

R/

%* |Innovation and tech

% Santander
% Red Bull Racing and Technologies

/

% Real Estate & Development
+* Sustainability & Green Tech

UK Headquarters based in MK:
Mercedes-Benz
Volkswagen Group

Xero

Zoho Corporation

Tech Mahindra

Domino's Pizza

Brioche Pasquier

Papa John's Pizza

Milton Keynes is home to over 12,500 businesses,

reflecting its diverse and dynamic economy

K/ K/ K/ K/ K/ K/ K/ X/
0’0 0’0 0’0 0’0 0’0 0’0 0’0 0’0
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Linking Curriculum Learning To Careers

As part of the school’s programme of careers education, all teachers should link curriculum learning with careers. Subject
teachers should highlight the progression routes for their subject and the relevance of the knowledge and skills developed in
their subject for a wide range of career pathways.

*%* Everyyear, in every subject, every pupil should have opportunities to learn how the knowledge and skills developed in that subject
help people gain entry to, and be more effective workers within, a wide range of careers
** Careers should form part of the school’s ongoing staff development programme for teachers and all staff who support pupils

Specific careers-related sessions, lessons, or events

Sessions designed to help students and parents/carers with option choices at key transitions e.g. “Why study MFL”
workshop

Highlight the relevance of your subject to future careers during GCSE/post 16 options process

Review your SOW - commitment to GB2/4

Get involved in national/global awareness dates and campaigns that link to your subject - British Science Week, World Pi
Day, School Sports Week

Work with employers to engage students and embed curriculum teaching points in the context of the world of work

Invite alumni in to talk about what they learnt and loved about your subject and how it links to what they are working
towards



https://resources.careersandenterprise.co.uk/sites/default/files/2025-04/1995%20-%20Understanding%20how%20to%20embed%20careers%20in%20the%20curriculum%20v5_0.pdf

South Midlands | ZCAREERS&
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Linking Curriculum Learning To Careers COMPANY

My Learning My Future:
+ A suite of Gatsby Benchmark 4 resources to support subject staff
s 27 subjects covering KS3, 4 & Post 16, to engage students in curriculum learning by highlighting the
relevance of their subjects to future careers, opportunities and pathways
In line with the updated

Itincludes: guidance, the CEC will be
Pathways and opportunity awareness redesigning the resources,

Careers in the curriculum resources launching this month
Essential key skills
Other key features - links to key events and associated resources

CEC Academy:

** Free online modules

Helps identify where careers is already covered in the curriculum “Integrating careers into the
Highlights the relevance of linking curriculum learning to the work of work curriculum can help young people
Builds confidence in having effective careers conversations with students see the relevance of their learning
Governor, education leaders and wider workforce modules available and become familiar with a wider

.0
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range of career pathways”



https://resources.careersandenterprise.co.uk/my-learning-my-future
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Encounters With Employers And Employees CAREERS HUB ENTERPRISE
COMPANY
Every pupil should have multiple opportunities to learn from employers about work, employment and the skills that are valued in the workplace. This

can be through a range of enrichment opportunities, including visiting speakers, mentoring and enterprise schemes, and could include pupils’ own
part-time employment where it exists.

X/

s Everyyear, from the age of 11, pupils should participate in at least one meaningful encounter with an employer

Benchmark 6:

Experiences Of Workplaces

Every pupil should have first-hand experiences of workplaces to help their exploration of career opportunities and expand their networks.

*» By the age of 16, every pupil should have had meaningful experiences of workplaces

X/

% Bythe age of 18, every pupil should have had at least one further meaningful experience

Benchmark 7:

Encounters With Further And Higher Education

All pupils should understand the full range of learning opportunities that are available to them, including academic, technical and vocational routes. This
should incorporate learning in schools, colleges, independent training providers (ITPs), universities and in the workplace.

s By the age of 16, every pupil should have had meaningful encounters with providers of the full range of learning opportunities, including sixth forms,
colleges, universities and ITPs

» By the age of 18, all pupils who are considering applying to higher education should have had at least two visits to higher education providers to meet staff
and learners.



: : *CAREERS &
Setting the scene South Midlands | - C/REERAG

COMPANY

Departments to reflect on how, and where, careers have been
embedded into their schemes of learning.

ldentify opportunities to strengthen industry links.

Consider which employers could be invited to support this.

Share the names and contact details of suggested employers.




. : fCAREERS &
Think about... sl ENTERPRISE

In your curriculum areas, what is the intent,
Implementation and impact for careers delivery:

*In lessons - skills development, knowledge,
pbehaviours and attitudes

°In areas — display boards, resources
*Extra-curricular offer

*External trips, visits and work experience
opportunities

In your dept teams, start a SWOT analysis with 2-3
for each of where you think your department are
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*Complete the SWOT analysis for your area - share this
with your CL

**Continue discussions and reflections on content
currently delivered and how this may manifest itself within
your curriculum areas moving forward

**Think about your own networks and how they can be
utilised in yours or other subject areas to support students
with their future choices
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Resources CAREERS HUB ENTE|§C|)=M|QPLSN5

* CEC Academy

* Gatsby Benchmarks

* CEC Directory

* My Learning, My Futures

* Embedding careers in the curriculum guide

e Benchmark 4 — Cumbria Careers Hub

* Making it Meaningful



https://academy.careersandenterprise.co.uk/
https://www.gatsbybenchmarks.org.uk/
https://resources.careersandenterprise.co.uk/
https://resources.careersandenterprise.co.uk/my-learning-my-future
https://resources.careersandenterprise.co.uk/sites/default/files/2025-04/1502%20Linking%20Careers%20to%20the%20Curriculum%20-%20A%20guide%20to%20engaging%20students%20and%20supporting%20progress%20by%20embedding%20teaching%20in%20the%20context%20of%20the%20world%20of%20work.pdf
https://www.careershubcumbria.co.uk/schools-colleges/benchmarks/benchmark-4/
https://resources.careersandenterprise.co.uk/sites/default/files/2022-02/1540_Make%20it%20meaningful%20checklist_v3.pdf
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