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Work Experience Provider Showcase Ssouth Midlands

Speakers:

Matthew Weatherby: Willmott Dixon
Emily Hayland: Alfred East Gallery
Elaine Kendall: Kori Construction

Session objectives:

To support Career Leaders’ and employers with the
planning and implementation of modern work
experience

To explore a variety of meaningful models of work
experience linked to the Equalex framework
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Time | Agenda

3.30- Introductions to session and mwex / equalex
3.35

3.35- Speaker 1

3.45

3.45 - Speaker 2

3.55

3.55 - Speaker 3

4.05

4.05 - Q&A and next steps

4.15




Modern Work Experience Re-cap

Modern work experience should guarantee every young person
access to high-quality, multiple workplace experiences, totalling 10
days' worth throughout secondary education.

This equitable approach will facilitate a variety of experiences
starting early, connecting education and young people with industry
and unlocking the skills and opportunities of the future workforce.

High quality work experience helps young people get ready for the
world of work and when integrated into a structured careers
programme - as defined by the Gatsby Benchmarks, work
experience:

*Increases awareness of jobs and pathways like apprenticeships.
*Builds confidence in key skills like speaking and listening.
*Reduces the likelihood of a young person becoming NEET (Not in
Education, Employment or Training) at 16 and 18.

Modern Work Experience | The Careers and Enterprise Company
egualex for educators | The Careers and Enterprise Company
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What is modern work experience?

A programme of modern work experience

should:

- Prioritise young
people who are
missing out and

provide targeted

- Start early,
allowing access to
multiple, different

industries and

are employer-led in

their design

support occupations
- Be underpinned by
- Include :
. learning
experiences that

outcomes, to ensure
a progressive high-

quality approach

- Enable meaningful
relationships
between the
employer and

young person

- Offer meaningful
experiences as
defined in updated
Gatsby Benchmark
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https://www.careersandenterprise.co.uk/educators/gatsby-benchmarks/
https://www.careersandenterprise.co.uk/media/e5dhecx0/cec-now-next-execsummary.pdf
https://www.careersandenterprise.co.uk/media/e5dhecx0/cec-now-next-execsummary.pdf
https://www.careersandenterprise.co.uk/media/jxdbcb4g/fsq-insight-briefing-2022-2023.pdf
https://www.careersandenterprise.co.uk/media/zt0bgoa0/1488_destinations_report_v4.pdf
https://www.careersandenterprise.co.uk/media/uh4jebzc/looking-deeper-at-destinations.pdf
https://www.careersandenterprise.co.uk/modern-work-experience/
https://www.careersandenterprise.co.uk/modern-work-experience/equalex-for-educators/
https://www.careersandenterprise.co.uk/modern-work-experience/equalex-for-educators/
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Matthew Weatherby
Social Value Manager

WILLMOTT DIXON
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Willmott Dixon
= Business sector: Construction

= Work experience model: Varied (highlighted in
slides)

* Work experience aims: Students gain
confidence through real world experiences

" Programme details: Work experience location ‘
an.d offer |s' dependent. on .prOJects that | WILLMOTT DIXON
Willmott Dixon are delivering on at the time

= Key Stage support: KS3, KS4, KS5+
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WILLMOTT DIXON

Welcome to Willmott Dixon

“Modern Work Experience in
Construction: Preparing
Students for Future Careers “

Wednesday 3" December 2025
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“Peter Willmott

Wr the company to concentrate sol
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SINCE 1852

Industry Focus

Why is Construction Evolving?

Construction isn’t just hard hats and bricks anymore; It’s evolving rapidly
because of;

Implications for Careers;
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Increased of use of Digital Tool such as BIM, VR, drones.
Sustainability and Net Zero Agenda & Targets.

Demand in Invest in training and qualifications in areas such as “Green Skills,
Technology, and Sustainability.

Greater Emphasis of Equal, Inclusive, and Diverse Workforce by providing

accessible pathways into careers within our industry.
Increase gender representation to help our industry grow and evolve.

Roles and broader than traditional trades — Project Management, Design, Social
Value, Sustainability , Environmental etc..

Provide more apprenticeship opportunities, increasing our current numbers to
10,000 per annum.
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Industry Focus

What Modern Work Experience
Includes:

Beyond Shadowing

* Site tours

* Digital design tasks

* Sustainability challenges

Exposure to Multiple Roles

* Technical, Managerial, and Community-Focused Roles
Skills Development;

* Digital Literacy

* Teamwork & Communication

* Problem Solving

Real-world Impact

* Students see how projects shape communities




Work Experience Models

SINCE 1852

Virtual

15 to 20 Hour
Programme

Delivered Virtually

Engaged with project
team, supply chain, and
design partners.

Unpaid Placement

High School

1 Week Programme
Delivered off Site
Engaged with project

team, supply chain, and
design partners.

Unpaid Placement

Colleges

1/2 Week Placements

Delivered on Site

Engaged with project

team, and supply chain
partners

Unpaid Placement

T-Levels
9 Week Placement
Delivered on Site or at

the Local Construction
Office

Engaged with project
team, supply chain, and
design partners.

Unpaid Placement

South Midlands
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Hub Challenge Internship

1 Week Placement 4 to 6 Week Placement

Delivered with the project
team, supply chain or
design partners

Delivered at the Local
Construction Office

Engaged with project
team, supply chain, and
design partners.

Engaged with project
team, supply chain, and
design partners.

Unpaid Placement Paid Placement
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Adult

1/2 Week Placements

Delivered with the
project team, supply
chain partners or local
labour agencies

Engaged with project
team, supply chain
partners, or local labour
agencies.

Unpaid / Paid Placement
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Industry Focus

How Schools & Advisors Can
Support ?

Collaboration
* Co-design placements that mix site visits and office-based tasks
Promotion;

* Explain progression routes clearly like T-Level, Apprenticeships etc...
Prepare Students;

* Encourage Curiosity

*  Professionalism

* Reflection
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Call to Action

“Construction is a future-
focused industry.

By modernizing work
experience, we prepare
students for careers that matter.
Lets work together to make the
opportunities accessible”
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Thank You

Matthew Weatherby
Senior Social Value Manager

Willmott Dixon
80 Wilbury Way,

Hitchin Hertfordshire

SG4 0TP

inlk il >

o

T:. +44(0)1462 671852

M: +44(0)7976 811696
matthew.weatherby@willmottdixon.co.uk
willmottdixon.co.uk

vy
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Alfred East Gallery

Emily Hayland
Learning & Engagement Officer




South Midlands Careers Hub South Midlands | CAREERS &

. ENTERPRISE
Employer Showcase: Modern Work Experience SAREERS U COMPANY

Alfred East Gallery & Manor House Museum

= Business sector: Heritage, Museums & Galleries
= Work experience model: Delivered in school
with a hybrid delivery from 2026/27 Academic Term.

= Work experience aims: Encourage & increase

access & participation in the arts, provide meaningful
experiences of the workplace & creative careers.

Develop young people’s STEAM skills. Alfred East Manor House
" Programme details: Northamptonshire school Gallery Museum

outreach visits: career fairs, workshop/talk.

Employer-set projects with small groups in school. @ ﬁ m CornerstoneKettering

= Key Stage support: KS2, KS3, KS4 & SEND.
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* Behind the scenes of a salon style exhibition install Handling artefacts for schools



Programme Overview

N
N

Introduce:
Career
Fairs

Inspire:
Class talks in school
- Meet role models

experiences

b

Explore:
Employer-set
group projects

Discover:
Experience Days
in school
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" Planning: Co-create and pilot
projects with school in 2026/27.

" Programme Lengths: Agree
timelines with school ranging from
a morning/afternoon encounter to
a 2—-3-week project.

= Content: Flexible and adapted to
meet the needs of the students,
key stage and chosen activity.

= Students: Small groups and
classes to Year Group engagement.
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RA of the Future?

Local Young Talent
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School Experience Days

Our Learning Facilitator will bring the Gallery & Museum to you with an outreach box.

Maths in the Museum The Science Behind Collections

Exhibition design & curation, collections Artefact/Art care & cleaning, environmental
management & archiving, statistics and data. monitoring, storage, hazards & materials.




Piloting Projects

Enterprise

Task: Students are supported to
produce products inspired by our
collections (postcards, badges, or

learning resources) to sell.

ZiNE

Creative Collection Guide

Task: Create, promote and
digitally distribute your own zine
— A youth-interpreted guide to
the gallery permanent collection.
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Pop-Up museum

Pop-up gallery or museum

Task: Investigate and research
local artefacts and artworks to
curate a travelling exhibition in
your school and/or community.




Piloting Projects

Lea

)}

rnilng/Retail

24 Yy

Enterprise

Product Design, Business
Enterprise, Learning department,
Retail, Budgeting & Profit

Creative Collection Guide

Analysing art, 2D &/or Digital
art creation, collaboration,
engagement and marketing.
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Pop-Up museum

Pop-up gallery or museum

Interpretation, Historical
Enquiry, Research skills, Writing,
object handling and Curation.
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Elaine Kendall
Head of Sustainability & Communications
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Kori Construction Limited
= Business sector: Construction
= Work experience model: Unbox your Future

= Work experience aims: Providing high impact,
inclusive experiences of the workplace and
real-world work challenges for young people

" Programme details: Hybrid — includes school
visits, remote working and workplace visit

= Key Stage support: KS3 & KS4 — including SEND
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Brick Tower Challenge | Your Team Challenge

Ao

i E—

Your Team Challenge P 4
- Day 12 — Workplace
§ I:E:'Leu’;ftfeq“”es aitovier Tour of workplace and student teams
- 5 present their projects
* Your company will need to

price, design and construct

a tower

Building for Hurricanes | Engineering Challenge
* Your tower must be free-

standing and stable | —
enough to be measured s ' pport

Create a freestanding building that can provide shelter
for Kevin and withstand a Wind Test

Materials available to build your tower:

¢ |ndex cards

1'WEEk b e Straws
Personal PropccutiCs

to students [EERELE
e String

At least 4 weeks before e
Planning Session with School to agree programme
and content
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Unbox your Future -

TASK 5: Presenting your Public Realm
Development Tender

This activity will enable you to showcase your work and develop your
communication, presentation, sales and marketing skills.

. 4

Day 8
Touch-p
progres

WHAT YOU NEED TO DO

Prepars a 20 minute presentation using Powerpoint, Google Slides or Keynote, to pitch your
public: realm development tender to the Client.

Day 1 — CI a SS roo m Your presentation should include:
. Afloor plan demonstrating what your public realm development will look like
Explore contents of physica _
Your mood board to demonstrate where you got your inspiration for the project from
WO rkS h O ps a n d I a u n C h Of How much your development will cost, including a summary of the materials selected

Which sub-contractor you selected to deliver the project and why you chose them

Examples of sustainable prac nd strategies that could be adopted on this project

How you will ensure sustainability is increased and that the project makes a positive impact

1-Week bEfO re eve nt on the environment
Pe rsona | P rofl I e an d P rog ramme O Ut| | ne Issued A copy of your newsletter to be used to engage with local residents, including an overview

of the social value you will deliver to the: local community

to St u d (S ntS The benefits to the environment, the community and the client of emplaying Kori
Construction to deliver this public realm development

At least 4 weeks before event
Planning Session with School to agree programme
and content

Work Experience | Student Project | Page 16
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Thank you, Elaine. The students are
all thoroughly engaged, and the
project is really well thought
through.

Charlotte Loashy
Director of SEND, Soar Valley College



! ' tCAREERS &
Over to you! South Midiands | eXAERPRISE

We invite you to take this opportunity to ask questions, to
find out more about any of the programmes presented.
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