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What do we mean by

Inclusive Apprenticeships?




Apprenticeship levels

&

Foundation & Advanced Higher Degree
Intermediate Apprenticeship Apprenticeship Apprenticeship
Apprenticeships Level 3 Levels 4-7 Levels 6 & 7

Level 2

Equivalent to Equivalent to Equivalent to
A-levels /T Level / a Foundation degree and above Bachelor's or Master's degree
International
Baccalaureate

Equivalent to
5 GCSEs at grades 4-9

From January 2026, level 7 apprenticeships will
only be funded for those 21 and under or those ages 22-24 who meet criteria
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Foundation apprenticeships
Number of standards: 7

Health and social care
Software and data

Engineering and manufacturing

Finishing trades

Onsite trades

Building service engineering
Hardware, network and
infrastructure

Intermediate apprenticeships
Number of standards: 136

Furniture maker
Barber

Dog groomer
Florist

Accounts assistant
Pharmacy assistant
Marina operative
Junior estate agent

Advanced apprenticeships
Number of standards: 234

Engineering technician
Pastry chef
Multi-channel marketer
Fundraiser

Scenic artist

Electrician

Community wellbeing worker
Compliance and risk officer

>

Higher apprenticeships
Number of standards: 108

Hospitality manager

Town planning assistant
Sports coach

Space engineering technician

Photographer

Cyber security technologist
Junior animator

Animal training instructor

Higher apprenticeships
Number of standards: 38

Vet technician
Nursing associate
Data engineer
Marine pilot

Nuclear technician
Journalist

Early years lead practitioner
Operations manager

Q@

Higher / Degree apprenticeships
Number of standards: 101

Geoscientist
Accounting manager
Midwife

Model Maker

Social worker

Civil engineer
Sonographer
Environmental practitioner

Higher / Degree apprenticeships
Number of standards: 54

©CCCcOoCCOC0C

Ecologist

Game programmer
Play therapist
Solicitor

Economist

Al data specialist
Research scientist
Architect




Foundation apprenticeships

FOUNDATION
APPRENTICESHIPS

Amazing

Explore this exciting new apprenticeship programme

What are foundation apprenticeships?
Foundation apprenticeships help young
peophe gain technical knowledge and skills
while earning a wage. They are designed for
young people typically aged 16 1o 21 [or 22-24
rmeeting the eligibility eritera) whewant
hands-on exparicncs in key sectors like
constrsction, digital and social care.

These level 2 apprenticeships combine
technical knowledge and skills with
workplace learning, helping the apprantice
to decide their next career steps.

Which standards are available?
The fist foundation agprenticeships focuws
on Industrial strategy and government
Fission areas, ineluding
Engineering & manufacturing
* Building senvice enginesring
* Englneering and manufacturing
Construction
» Finighing trades
« Onsite trades
Digital
= Hardware, network and infrastructure
» Soltware and data
Health
+ Health and social care

‘Whaere can you find vacancies?
As foundation apprenticeships are a new
programima from 1 August 2025, it may take
some time before we start to see |ots of

s becorme Labl s will
start bo appear on the Covernment's Find an
Apgrenticeshin website, as well as other jobs
sites, employer websites and social media.

Wha can be a foundation apprentice?
Foundation apprenticeships are anly
available for yourg people who are
» aged between 16 and 21 |or 15 years of
age if the aporentice's 16th birthday i
bevweern the last Friday of June and 3st
August)
» aged between 22 and 24 years old, who
either
= haold an Education, Health and Care
plan
have been, of are, in the care of thelr
local authority
are in prison or a prison leaver

KEY FACTS

Foundation apprenticeships

= typically last fior 8 months.

* SUPpOrT progression 1o More.
specialised apprenticeships (level 2 or
3} or direct entry to employment.
help apprentices to develop
employability skills and behavieurs
comman to the werkplace.
are paid positions where the
apprentice must be paid at least the
Mational Minimurm Wage for
Apprenticas
ane curmently avallable in 4 sectors,
covering 7 different job roles.
are for young pecple aged 16-21 (or
22-24 meeting eligibility criteria).
have their own apprenticeshio

standard snd assessment plan.

t apprenticeships and technical education
zingapprenticeships.com

amapps.uk/foundation

-apprenticeships

Construction
Building service engineering
Finishing trades
Onsite trades

Digital
e Hardware, network and infrastructure
» Software and data

Engineering and manufacturing
» Engineering and manufacturing

Health
e Health and social care




Foundation apprenticeships

| & Skills England

Apprenticeship finder

Search the Apprenticeships

Filter the results

Update Policy change - 28th August 2025
For newe stans from | Auguss 2008, h od to 8 monthe, (rom 12 monets). Thes policy change sopersedes sy

Remee semch fiers

[0 Aeprerticeship suandard

Faundatson spprentcestip

O Agture. enveormensal a
arwmes Care

[ Busness st admanisiration
[ Careservices
O coerng ared hogseaity

[ cCormsruction and the but
ermvoraTere

[ Creatve and cesgn

D Digitad

[0 toucson snd earty yoss

[ trgneering and menutaciuring
3 vewr and bmmay

[ veewn aned scierce

[ Legal fance and sccourting
@ Proecive senvices

[ Selen. mankasing andl procuremens

12 moeeh dur ations s Carrently vet ot in Tnd-Powt Assessrvent plars, For those apprentioss thae staned before T Aagust
2000, the 12 month mirserum durstion sl spplies.

Previows update: 27th March 2028

The Crghsh and muehs exit reguiremenits will be cptional for apprentices who are aged 13+ a0 the stan of their apprenticestsp traning.
The polcy change will be sffecive from 11 Fetnuey 20095 The fundg rules have been updased and se Out more decalls regarding the
policy hange and e required next seps.

Thes policy Change supersedes the wording = the octupuuond standarts and [IPA plars of mdnidd appr
s change,

Sort:

Shomirg 7 apprentcestips, fllered on type Fourdaton apprentcestup

[ £ Dowioad o W of apprensicesign ]0

Building service engineering foundation apprenticeship

B Approved for deivery rom 29 A 2025 ~Level2 O Bmonths B M lunding £4000
Duilcheg Sevvce Drgmer MST) rebaten 10 low Cartion heatng, relsigeration all conditionng and hest purp engreerieg and
pumbang

Engineering and manufacturing foundation apprenticeship
8 Approved for delvery rom 29 A 2025 M levei2 O 8morthe 5 Max unding £4500

Genersl engineering and manufactun g Operatives are Tound 1 enve arments wpporing, for essngple, producion,
maingenance. auesentily of Componenes and sysiems, mschinng operations, fabvication and welidieg and additve
manudaciuring lunscsons,

ROUND BANK ENGINEERING LIMITED
Hebden Bridge (HX7 SRU)

Start date 1 November 2025

Training course Engineering and manufacturing foundation apprenticeship
(level 2)

Wage £15,704 a year

Closes on Friday 31 October 2025
Posted 23 September 2025

Foundation

New

Apprentice Healthcare Support Worker

THE TRAINING PLACE OF EXCELLENCE LIMITED
Gillingham (ME7 5TX)

Start date 15 November 2025
Training course Health and social care foundation apprenticeship (level 2)
Wage £14,722.50 to £23,809.50 a year

Closes in 21 days (Wednesday 15 October 2025 at 11:59pm)

Posted 19 September 2025

Foundation




Functional Skills

FUNCTIONAL SKILLS
QUALIFIC

What are they FUNCTIONAL SKILLS

QUALIFIC,

What are they, v

FUNCTIONAL SKILLS Amazing
QUALIFICATIONS .

What are they, who are they for and how do they work?

‘What are Functiomal Skills
qualifications?
Fun

as:
b tal
-~

3
GESE grade 4+

[ Leved 1
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A

‘What do English and maths Function:

Skills exarns consist of?

nding an the leval and Functional Skills is needed for an
ut typically the s

I N e
S5 o ol
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How do you know which level of

e apprenticeship?

amapps.uk/functional-skills

Assess English, maths and digital skills.
Required for apprentices who start their
apprenticeship aged 16-18 at different levels
depending on the level of apprenticeship.
Apprentices age 19+ no longer need to
achieve English and maths to complete their

apprenticeship, but can choose to study
them.

Apprentices aged 16-18 with an EHC Plan or
who have a diagnosed or undiagnosed
learning difference, disability or mental
health condition, supported with Reasonable
Adjustments and flexibility to work towards
Entry Level 3.




Finding inclusive employers

FINDING AN INCLUSIVE

EMPLOYI

What to look fi

Jab sites aimed at
There are a nurmber of
ndidates witn a disa
condition, By advernsit
sitas amployars give a
they are inclusive

Useful websites

Careers with Disabilitie

Disabled Workers Co-c

ol

Emgpioyability
Evenbrenk
JobssDisabiliy

Language in adverts
Many companies indic
that they welcorna all:
alse mention benefits |
their cormitment 1o i
Lok sut for phiases tr
o fecognises U
diverse workforoe,

Fecognition of newr
Companies increasing
berefits of hawing emg
proberns in different v

amapps.u

'Amaz.:ng

FINDING AN INCLUSIVE

EMPLOYER

‘What to look for when researching apprenticeships

Employers use different methods to
demanstrate that they welcome
applications from candidates with a
disability, learning difference or health
condition.

Disability Confident empiayers
Ernplovers displaying =1

the Disability Confident

logo are part of o

govermmant scheme aiming to help:
BMOKyErs 1o iNCrEase their understanding
of disabdity and to challenge negative
attitudes. Being part of the scherme s good
indication that an emplayer is committed to
inclusion and diversity in the war kplace:

©On Find an

Disability Employment Advi
Emgloyers can advertise

their vacancies via the [T IR T
Iocal Jobcentre Plus.

Diisability Employrrent visers s at
Jobcentres can also advise candidates about
Iecal Disablliny Canfident opporunities,
training, rew skills and Cowarnmant
schemes. Find your local Joboentre Plus at
the link below,

here to view or
the QR eada

Awards and recognition
There are a number of awards which
FRCoanise diversity and Incluskn s

appranticeship, the
Cersarn ren wieleite,
yau can search for
wacancies with Cisabsility
Confiden: employers by
selecting the Disability
Cenfident box.

] i

Linked website

Explore vacancies an

Firdan

appranticeship (so6
= link below]

Click hare to wiew or

szan the QR code

workforees Looking out for nami and
winners of awards is 8 great way Lo find
employers wha are leading the way in
impraving appertunities for a diverse rangs
of candidates.

Adjustrments to recruitment processes
Loak for indications that an amployar is
open 1 deing things diferantly throughout
the recruitment Brocess.

A jol schvert may ask sbout any reasonable
adjustments that sre rsedisd, foe exarmple

Employea network groups

Many companies have emplopee netwark
greups and yau may find examples of these
an the comgany's website,

Having an amployas network group
dedicated Lo di can be B0 ndication
AL this ernplower 8 inc|ugive,

Learn more about apprenticeships and technical education
amazingapprenticeships.com

inclusive-

employers

B2 disability |  Disbiity Confident
B confident o

—— EMPLOYER =—

What to look for:

(] Only show Disability
Confident companies

Disability Confident logo
Awards and recognition

Adjustments to recruitment process

Employee network groups

Where they advertise

Language in adverts

Website, social media and case study
representation




M eet t h e E m p I oye r ONLINE APPLICATION

Once you have decided which apprenticeship programmme you
would like to apply for, click the Apply button and complete the
 MEET THE EMPLOYER KA. S XX

AL SOME AMAZING APPRINT

You'll be asked whether you have a disability or long-term heaith

condition so we can make any reasonable adjustments necessary

to support you with your application.

TESCO

¥ INCLUSION

At KPMG, we attract, retain and develop diverse talent at all levels. This means
recruiting from the widest possible pool of talent, removing barriers that can
prevent our people from reaching their full potential, and fostering a fully
inclusive environment which maximises collaboration and empowers everyone at

KPMG to bring their whole selves to work. And we mean it. m

Need some extra support?

If you need extra support, let us know by contacting lloydsbankinggroupi@cappfinity.com We value diversity and recruit people based on their strengths and what they can bring to our Group, rather than their
expenence. We want our people to feel that they belong and can be their best, regardless of their background, identity or culture.

LLOYDS——

BANKING GROUP

amazingapprenticeships.com/meet-the-employer




REASONABLE
ADJUSTMENTS

Understand what they are and how to access them

What are reasonable adjustments?
Reasonable adjustments are changes an
employer makes to ensure someone's
disability doesn't put them at a
disadvantage compared with others who
aren't disabled, This applies to both existing
staff, contractors and job applicants and can
be for physical or mental health conditions.
They can cover any area of work.

Do employers have to make reasonable
adjustments?

Yes, section 20 of the Equality Act 2010
requires employers 1o make reasonable
adjustments,

Do you need a diagnosis to ask for
reasonable adjustments?

An employee does not need a diagnosis to
be considered disabled under the Equality
Act 2010,

How can you identify and share your
reasonable adjustments?

The Health Adjustment Passport (below] is a
document which can support you with this.

What are some examples of reasonable
adjustments?

Reasonable adjustments are specific to each
individual person. Here are just some
examples:

Physical environment

* Instaling a ramp
« Reserved parking
« Noisa reduction

Ergonomic
i, ¢ Changestothe kayout of the
7 werkplace
‘f?{ « Ergonomic equipment, such as
a0 argonomic chaie
« Assistive technology i, o
« Spacalist equipment
Working hours adjustments
* Flexitie working
* Fixed hours, not vasied shifts.
* Phased return to work
 Additicnal time off
Working processes
o Alering duties @
+ Modifying instructions &

* Different forms of communication

Linked resource
Department for Work and
Pensions” Health
Adjustment Passport (see
link below).

Click here to view or
scan the QR code

— Linked resource

Find more information
about reasonable
adjustments in the

L application process in this
guide.

s
% Click hera to view or

scan the QR code

Learn more about apprenticeships and technical education
amazingapprenticeships.com

amapps.

reasonable

-adjustments

Reasonable Adjustments

Department
for Work &
Pensions

Your Health

Adjustment Pass

Support to work

Your Health Adjustment Passport

We have many ways we con communicate with you

1f you would e broille, British Sign Language, email, o hearing loop,
transiations, large print, oudio or something else please call us on

0800 169 0310 or textphone 0800 169 0314 and tedl us which you need
Calls to 0800 numbers ore free from londlines ond mobiles.

Treating people fairly

We are commitied 1o the Tquaity Act 2010 and treating peogie farty. To find out
mare about ths low, search ‘guclity’ on

This passpert con be used I you how o daability or heolth condition that makes &
harder for you 0 Mowe N0 work O S0y 1 6 Job. This posspont Con be used 1o

* support you to dentify what support ond changes (known as reasonabie
adjustments) you moy need when you ore I work of moving nto work

« et you! 20 apply for spport Sorm Acoes 1o Work. This could incude funding for
specalint equement L0 SPPort you Lo G0 your Job, SUPPOT gelting (o and fram work
OF MpPOrt when you are in work, such os job coachng

* help you iofk to ermployens cbout odjustments ond IN-work SUPpPOnt that you Moy need.

A job could also inchude, self-employment, on apprenticeship. WO experience or @

wpported Aterap

This pavspart belongs 10 you ond it canrot be shared with others without your permason.

About you

E'ﬂ-—n-_y--

[37] mow many howrs de you feel you
could work?

L ]
[54] whot locstion do you want te work in?

( ]

gov.uk/government/publications/

health-adjustment-passport




Reasonable Adjustments in recruitment

APPRENTICESHIP

APPLIC

Understand
available for

about a requirerme

anticipate the sup
The Equality Act 20
make Reasonable
applicants withac
application proces

How can you ash
adjustments if tl
Don't et it put you
application. If ther
require, look on th
ut whe to contac
axplain the adjust!

‘What adjustmer

the recruitment

This will deperd &

soma of the thing:

= The applicatior
fermat

= Interview gques

written format

« Additional tims

assessment act

APPRENTICESHIP

APPLICATION SUPPORT

Understand the application process and what support may be
available for individuals with additional needs

Whe can apply for an apprenticeship?
Anyone whe is over the age of 16 and nat in
full-tirme education can apply to becorme an
apprentice. There i ne upper age limit*
What are the entry requirements for
apprenticeships?

Entry requiremants are decided by
employers with guidance frarm their training
provider {the organisation that provides the
learning elernent of an apprenticeship) and
wary in the same way they do for any job.
Some apprenticeships will require
ualifications, such as English and maths
GCSE, Adlevel grades and T Level grades
Hewever, many do not, with employers
preferring to recruit based on the potentisl
af the individiual,

Are entry requirements usually fixed?
Met necessarity. If an employer thinks you
are the right person for the job, they may
decide to offer you the role and support you
to achieve any mecessary qualifications, such
as English or maths. You could contact the
amploper if you are wortied they might nat

What does the apprenticeship
application process invalve?

The apprenticeship application process
varies from ermployer to ermployes, but could
include somme or all of these alements:

Vidan omline
assessMENt  gsypusment

Appiication

N
Asseasment Oriine
day inanriew intersiow
Many employers recognise that this may ba
the firs: time someone Is applying for a role
and provide guidance and support to help
apalicants threugh the precess.

What if you require additional support
during the recruitment process?

shortlist you based an your i

Linked resaurce

Find out more about the
application process in this
useful guide [see link
below].

Maost employers will include & guestion
within the application form asking if an
applicant has any additional support needs,
sometimes called reasonabie acustments.
This is eften the first oppertunity 1o tell the
employer about any additional suppart
raguiremants.

It is a good idea to share information at this
point so that the empleyer can make any
adaptations to the recruitmant process to
ensure it is inclusive. If they don't know

“otan srandarcs 30 noT Aurded for Shose ged 23+ wnless
kg by b it

Learn more about apprenticeships and technical education
amazingapprenticeships.com

amapps.uk/application
-support

)
Amazing

Providers and employers both required to make
reasonable adjustments in the recruitment
process, and should include a question with the
application process.

Reasonable adjustments could include:

e The application form in a different format.
Interview questions in advance, or in written
format.

Additional time for tests or other assessment
activities.

A gquiet room or noise cancelling headphones.
Additional information about what to expect
from the interview process.

Flexibility with interview times.




Access to Work

@i GOV-UK

Access to Work: get support
if you have a disability or
health condition

Contents

— What Access to Work is

— Eligibility

— Apply for an Access to Work grant
— Afteryou apply for the grant

— Claiming money from your grant

— Renew your grant

Related content

what Access to work is Easy read: Access to Work - get support if

you have a disability or health condition

Access to Work can help you get or stay in work if you have a physical or
mental health condition or disability,

gov.uk/access-to-work




Flexibilities

Providers and employers offer different flexibilities to support their apprentices.

These could include:
e Part-time working O
» Adjusted tasks O O
 Phased task introduction
e Extra time for tasks
e Assistive technology
» Quiet workspaces
e Communication methods
e Shorter, more frequent training sessions
e Remote or hybrid learning or working
» Additional breaks




Resources

Resources include:

e SEND zone

 Image-led guide to apprenticeships

e Five Rapid Reads for students with additional
needs - Finding an Inclusive Employer,
Application Support, Reasonable
Adjustments, Functional Skills and Support
Available

e This is My Story

D i e o 2 e This is My Day

THIS IS MY STORY

\.[“( = A Amating
[ ! :! .-i

THIS IS MY STORY | = l N coveiereoa
| &

HOSPITALITY

“  SARAHISA
E¥° TEACHING
ASSISTANT

‘ APPRENTICE

amapps.uk/send-zone . e




SEND Advisory Network

END N

Advisory Network

WIDENING ACCESS TO APPRENTICESHIPS FOR
INDIVIDUALS WITH ADDITIONAL NEEDS

Free of charge

Meets termly

Join 300+ members nationally

Share expertise, insight and best practice
Hear from experts, including policy
updates from the DfE

e aMazingapprenticeships.com
emazingapprenticeships.com/

send-advisory-network




National Apprenticeship Week

YOUR 60-T0 -
GUIDE TO e ATIONAL

APPRENTICESHP

NAW2026! WEEK 2026

NAW 26 WAYS TO CELEBRATE APPRENTICESHIP
GUIDE TO NAW EXPLAINER FIiLM NAW: SCHOOLS & COLLEGES ARCADE

ACCESS NOW = ACCESSNOW = ACCESSNOW = ACCESS NOW = ACCESS NOW -

B | =5 NEW
/15 % ACTIVITES
= ADDED!

CLASSROOM SUBJECT-LED THE ASSEMBLY
CHALLENGE COLLECTION RESOURCES FILM

ACCESS NOW = ACCESS NOW = ACCESSNOW =

amazingapprenticeships.com/naw

ACCESSNOW -

Plus lots more on
our NAW page
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WE KNOW YOU ARE...
Amazmg

OFFICIALLY AMAZING ~ **"*

Schools, colleges and education settings across England are finding
creative and impactful ways to support their students to receive
information about apprenticeships and technical education.

Through the Officially Amazing platform, we want to recognise and
celebrate your hard work, and share examples of best practice to
inspire others.

Visit amazingapprenticeships.com/officially-amazing
and take a look at some of the case studies.

Highlands
school,
London

; /ﬁ Complete your short case study submission,
< // SHARE YOUR OFFICIALLYAMAZ‘I-’:’-? f attaching photos, resources and anything else useful.
EXAMPLES OF BEST PRACTICE IN PROMOTING The Amazing Apprenticeships team will create your

# s ¢ 4 case StUdy. °urappfoach tasl;:rlng
N s is successful because
L E D UCA TION .. . . vacancles regular, visible,
ENTICESHIPS & TECHNICA Celebrate that your hard work and creativity is being pe,sf:,fa,,sfd R
recognised on a national platform and used to inspire

others working within the education sector!

APPR

Display the Officially Amazing badge on your website
and let everyone know about your excellent work.

Photo provided by
Highlands amazingapprenticeships.com/officially-amazing
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