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Welcome everyone

Introduction time!
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Aim and Agenda

Today we’re exploring what Modern Work
Experience means for schools and students with
SEND, how it links to PfA outcomes, and why it
matters for FE SEND Departments too

Modern Work Experience and national
context

Links to Preparing for Adulthood
Discussion — pivoting the work experience
offer

Spotlight — Lesley Chattaway, Isebrook
School

Provider spotlight — Isla Norwood, MK
College
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Modern Work Experience South Midlands
CAREERS HUB

A minimum of two weeks’ worth of work experience by Year 11, made up of:

At least one week of work experience activities in Years 7-9
At least one week of placements in Years 10-11

Access for all learners, regardless of background, ensuring equitable participation

Flexibility for schools, learners, and employers to design experiences that meet
local and individual needs
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Modern Work Experience: National
Picture

* Schools have been planning for implementation

and reforming their work experience programmes

* Regional Careers Hubs offering targeted support

— including SME’s
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Statutory Guidance - Careers guidance and access
for education and training providers - GOV.UK

Equalex Framework

Immersive
Experience

Apply &
Demonstrate

ADD!V""S Knowledg€ and
kills in the workp2“



https://www.careersandenterprise.co.uk/modern-work-experience/lets-make-it-work/workplace-experiences/
https://www.careersandenterprise.co.uk/modern-work-experience/lets-make-it-work/workplace-experiences/
https://www.careersandenterprise.co.uk/employers/engage-with-education/workplace-experiences/how-do-i-get-started/
https://www.careersandenterprise.co.uk/employers/engage-with-education/workplace-experiences/how-do-i-get-started/
https://www.gov.uk/government/publications/careers-guidance-provision-for-young-people-in-schools/careers-guidance-and-access-for-education-and-training-providers
https://www.gov.uk/government/publications/careers-guidance-provision-for-young-people-in-schools/careers-guidance-and-access-for-education-and-training-providers
https://www.gov.uk/government/publications/careers-guidance-provision-for-young-people-in-schools/careers-guidance-and-access-for-education-and-training-providers
https://www.gov.uk/government/publications/careers-guidance-provision-for-young-people-in-schools/careers-guidance-and-access-for-education-and-training-providers

Modern Work Experience and PfA

Employment, Education & Training

* Multiple, progressive workplace experiences for
young people to explore roles/industries/pathways

* Activities underpinned by LO’s and employer-led in
design support skills development

e Builds employability skills

* Progressive approach supports building skills over
time

Community Inclusion
* Opportunities to interact with wide range of adults and peers
« Community-based experiences encourage social contribution

* Encourages young people to engage with local community and
industry

Key for SENCo to be collaborating with Careers Leader!
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Independent Living

e Opportunities to build skills for independent living — time
management, organisation, communication etc.

* Opportunities are tailored to meet need giving learners
opportunity to practice independence at appropriate level

* Exposure to different living, working and lifestyle possibilities

Health

* Boosts self-esteem and confidence, reducing anxiety around
work and adulthood

* Encourages resilience and problem-solving

* Progressive approach reinforces early development of self-
awareness and confidence

* Helps young people understand healthy work habits, routines
and environments



Building the Foundations

equalex: A progressive approach

Apply & Demonstrate

Investigate & Explore

Introduce & Inspire

South Midlands
CAREERS HUB

Low volume,
high depth

High volume,
low depth
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https://includedcareers.co.uk/equalex/
https://includedcareers.co.uk/equalex/
https://includedcareers.co.uk/equalex/
https://includedcareers.co.uk/equalex/
https://includedcareers.co.uk/equalex/
https://includedcareers.co.uk/equalex/
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Making Modern Work Experience Work

-

FE colleagues...

For your work experience
offer, what has your
setting pivoted or
changed this year? What
has the impact been?

What additional changes can
schools make to their work
experience offer to support
transition?

How can our careers community
support schools and FE to better
0 T Q align so that modern work

- experience becomes a
_ 15 mins: continuum?
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Provisions

Autism Team

Exam Access Arrangements Team
SEND Support Coaches

TSA Team

Careers Team

EHCP Co-Ordinator

BSL Communicator

Additional Support from VI, Hl and PI Specialist
Teachers

Assistive Technology
Wellbeing and Behaviour Teams
Transition

Accessibility




Additional Needs

Social, Emotional, and Mental Health Needs

Autistic Spectrum Conditions
Specific Learning Difficulties (SPLD)
Hearing Impairment

Visual Impairment

Physical Disabilities/Mobility Needs

Medical Needs




Scan the QR code below which
will take you directly to our
webpage. This shows all the

additional needs we support, our
ALS teams and the transition to
college. There is also a section on

'meet the team' where you can

put faces to names for our teams!

https://mkcollege.ac.uk/student-
info/additional-learning-support/

7ADDITIONAL LEARNING
_SUPPORT WEBPAGE |

YOUR TRANSTTION
TO COLLEGE!

We understand that transitioning into college
from school can be a challenge. At Milton
Keynes College, we’re here to support you

every step of the way.

We will work closely with your school and local
council as part of a standard process. This
ensures we can meet your needs and that your
time here is positive for both you and others.

If you are accepted onto a course here at
Milton Keynes College, you will then have a
initial assessment with a member of the team.
This isn’t a test, but a meeting for us to better
understand your needs and how we can
support you here at college.

Our team is dedicated to creating an
LGBTQIA+ safe space, making spaces
where every student feels welcomed
and supported. Our lead Autism
Specialist Mentor takes pridein )

serving as the Chair of the LGBTQIA+
Network here!

MILTON KEYNES
COLLEGE
SEND & ALS
TEAM

'FOR MORE INFO CONTACT
INEEDSUPPORT@MKCOLLEGE.AC.UK

OR
01908 684155



ABOUT COLLEGE LIFE WHILST
REING NEURODIVERGENT

ALS = Additional Learning Support

At Milton Keynes College we
recognise that students with ALS
can experience college life
differently. These students bring
all types of strengths, views, and
talents to the campus.

We aim to make an inclusive space
where students with ALS are not
only supported, but celebrated!

With the right support these
students can make the most of
their college life. They will achieve
success both inside and outside
the classroom.

wWHY WHAT wt DO
MATTERS?

Making sure our space includes
everyone helps students be their
best. If everyone feels supported,
we boost their ambition to do well
and improve their self esteem.

OUR OFFERTO
YOU..

ﬁ Quality First Teaching

ﬁ Open door policy for students to all ALS
staff

ﬁ Initial Assessment (Chat with ALS staff
so we can understand your needs
better)

ﬁ Out of class support (1+1 or small group
academic interventions with our SEND

Support Coaches)

ﬁ Assessments for Exam Access
Arrangements

ﬁ Laptop banks (as well as long-term
laptop loans where possible)

ﬁ Assistive Technology to support
reading and writing

7:? Access to reader pens
ﬁ Access to coloured overlays

ﬁ Colorveil software on all laptops
(digital coloured overlays)

ﬁ Access to colour tinted note pads

Green room access and 1+1 with our
Autism Team

i:? Time out cards

ﬁ Access to wellbeing support

ﬁ Access to our college counsellors

{j Curriculum led parents’ evenings
ﬁ Support to apply for an EHCP
ﬁ Graduated response if need to escalate

support

ﬁ Visits from Hearing Impairment and
Visual Impairment specialist teacher
teams

ﬁ PEEPS (Personal Emergency Evacuation
Plans) and Risk Assessments

{j Lift passes

ﬁ Familiarisation visit (upon request)

SENDCO & Head of ALS are part of
{? quality team inspections of learning
areas

EHCP - Funded
All the above and in class support

EHCP - Unfunded
All the above and EHCP review
scheduled or upon request
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Contact Details

ineedsupport@mkcollege.ac.uk
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Summer CoP: Inclusion
Conference

REGISTRATIONS OPEN

Wednesday 15 July 9.30am —
2.30pm

King’s House, Bedford
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Question and Discussion
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