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Who we are. Unlock your extraordinary
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UK’s leading professional apprenticeship provider for 
young people

Apprenticeships designed to develop crucial 
practical skills and amplify business performance

Choose from over 50 standards – the most extensive 
range of apprenticeships of any provider

Incorporating professional qualifications including 
ACCA, ICAEW, CIPD and more

Over 20,000 apprentices studying with us

Working across 10,000 employers



What is an apprenticeship?
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Apprenticeships 
are real, PAID 

jobs

The qualification 
is directly linked 

to role

Learning on and 
off the job

No tuition fees – 
government 

funded

Regular study 
time off work, 

normally 6 hours 
a week

Employee 
Rights: holiday 
pay, sick pay, 

pension

L7 

Post Graduate degree

L6 

3rd year degree

L5 

2nd year degree

L4 

1st year degree

L3 

A-Level

L2 

GCSE grade 5-9



The apprenticeship journey. At a glance.
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Planning

Choose your sector

Company research: 
large and small

Application and 
Onboarding

Employee 
engagement

or
Apprentice 

recruitment service

Application

Eligibility

Onboarding

Induction

Learner welcome 
webinar

Meet Performance 
Coach

Access learning 
resources

Line manager 
induction 

Programme

Tutor-led training

Performance 
coaching

Guided self-study

Portfolio of evidence

Off-the-job 
development time

Apprenticeship
Assessment

Gateway to 
Completion

Assessment 
Preparation

Apprenticeship 
Assessment

Achievement and 
Completion

Progression – job 
role

Progression – higher 
level



Learning that guarantees high impact.
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Welcome 
Learner induction

Line manager briefing 

Individual learning 

plans
1-2-1 feedback 

Agreed objectives

ALN support

Ongoing learner support
Monthly 1-2-1

Quarterly line manager review

Ongoing programme support 

Drives learner progression

Virtual campus and 

learner resources 
The Hub

BPP Virtual Campus 

Learning Support and Safeguarding teams

Bi-weekly masterclasses

Events 

LinkedIn Learning

Pluralsight

Monthly reporting 
Dedicated account manager

Ongoing BPP support

Visibility of learner progress 

Work-based portfolio
1-2-1 coaching 

Line manager engagement 

Identify work-based EPA project



Back up that stacks up.

6

Every learner receives 
multidisciplinary support 
from a dedicated 
performance team.

Qualified 

Performance 

Coach

Expert Tutors 

from Industry

Mental Health 

Specialists

Wellbeing 

and 

Safeguarding 

Teams

Career 

Mentors

Educational 

Psychologists

Learning 

Support 

Teams



All your training solutions, delivered by one 
leading group. No fuss, no faff.

7

Our four brands across the BPP Education Group help organisations train, upskill and reskill employees 
at every level.

Delivery

Develop core and specialist skills across a 
wide range of careers from level 2-7

Online teaching, coaching, and 
workplace development

Develop core digital skills 
at level 3-4

Online teaching, coaching, and 
workplace development

Develop core and specialist digital skills 
at level 3-4

Blend of residential and 
online classroom learning

Specialist pharmacy training 
from level 2-6

Online teaching, coaching, and 
workplace development
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Our programmes.



The classroom experience. Everywhere, anywhere.
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• Collaboration and interaction at the heart of the 
learning experience​

• Professionally experienced tutors bringing accredited 
course materials to life​

• Unparalleled levels of support from tutors and 
Performance Coaches, keeping learners motivated, 
encouraged and on track

• 24/7 access to a library of online ​content​

• Multiple pods enable video, audio, screen-sharing, 
polls, quizzes, chats, breakout rooms, simulations, 
Q&A, and document and web link sharing

BPP 
Apprentice

The 

Hub

Main Classroom

Breakout Room 1

Access the 
classroom 

Instant message 

Raise hand 

121

Forum 

Session 
recordings 

Learning 
materials 

Physical 
classroom 
our national 
centres



Learn. Return. Do.
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Our practical training methods ensure your employees maximise their off-the-job development time and 
can apply their new knowledge and skills instantly. 

Off-the-job (OTJ) development time

Mandatory requirement of any apprenticeship 

Learners must undertake a minimum of six hours per 
week in off-the-job learning, during working hours

BPP monitor and track off-the-job training to ensure 
learners are making progress against the target

Examples include:

• Attending BPP training sessions, workshops, 
masterclasses

• Practical Training: shadowing, mentoring, industry visits 
and competitions

• Completing assessments, assignments and work 
activities as part of the apprenticeship, including
 revision and EPA preparation

• Self-guided learning, for example online content 
relevant to the apprenticeship



Want to Know More? Contact Us.
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www.bpp.com

https://www.gov.uk/apply-apprenticeship

https://www.amazingapprenticeships.com/

https://www.ucas.com/explore/search/apprenticeshi
ps?query=

BPP’s Recruitment Team – send an e-mail using 
the QR code below

http://www.bpp.com/
https://www.gov.uk/apply-apprenticeship
https://www.gov.uk/apply-apprenticeship
https://www.gov.uk/apply-apprenticeship
https://www.amazingapprenticeships.com/
https://www.ucas.com/explore/search/apprenticeships?query=
https://www.ucas.com/explore/search/apprenticeships?query=


How Can Our Recruiters Support You?
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Career Guidance & Matching 

Help candidates understand apprenticeship levels and pathways.

Match strengths and interests to suitable roles and sectors.

CV & Application Support 

Tailor CVs to highlight strengths and transferable skills.

Strengthen personal statements and motivations.

Interview & Assessment Preparation, Professionalism & Workplace Readiness

Provide mock interviews and STAR-based coaching.

Prepare candidates for employer assessments and expectations.

Teach communication, punctuality, email etiquette, and workplace behaviours.

Build confidence, resilience, and professional presence.

Employer Access & Full journey Support

Connect candidates with apprenticeship employers and opportunities.

Brief candidates on company culture and advocate during the hiring process.

Guide candidates through deadlines, stages, and onboarding.

Offer ongoing mentoring, reassurance, and realistic expectations.



Contact us

UK Head Office
BPP, Aldine Place, 142-144 Uxbridge Road, London, W12 8AA
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